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Patients = 42,000

Patient Visits = 145,000

Staff = 450

Budget = $32M (PHS330 = $7M)





Affordable, High-
Quality Healthcare

Insured, Healthy 
Workforce

Viable Company
Strong Company

Economic Growth
Strong Economy



Wellness Screening – PWP

Preventive Care – PSA, Flu

Primary Care – Well, Sick,   
Chronic

Laboratory

Pharmacy

On-Site Clinic Near-Site Clinic



12 Employers

5,700 Covered Lives (spouses and dependents 15 and older)

4,800 Workplace Wellness Visits Annually

$66.08 Average cost/on-site clinic visit



PROGRAM BENEFITS
EMPLOYEE

 Accessibility

 Lower co-pay

 Improved health and well-
being

 Less absenteeism

 Less time off work

 Improved compliance

 Improved job satisfaction

EMPLOYER

 Improved utilization of benefits

 Reduced health care costs

 Increased productivity

 Healthier work force

 Less absenteeism

 Moderation of insurance 
renewal increases



3-199 Employees

 Make up the vast majority of 
businesses in the US (60%).

 Employs 38% of all workers.

 Less likely to offer health insurance 
than large companies (56% compared 
to 98%).

 Cost of health insurance is the primary 
reason small businesses do not offer 
coverage (41%).

 Employees are responsible for a larger 
premium contribution than workers at 
large companies (36% compared to 
25%).

 32% of employees with family coverage 
contribute more than half of the 
premium compared to 8% for large 
companies.



THANK YOU
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