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DHHS, Labor & Treasury jointly 

release proposed rules 

~January 1, 2014

Participatory 

Wellness Programs 

Nondiscriminatory 

Health-Contingent 

Wellness Programs

$ Individual 

Incentives 

for outcomes 
$ Wellness Grants 

to Small Businesses

Reasonable Break Time

for Nursing Mothers 

How does Affordable Care Act influence 

workplace wellness? 



About NC Prevention Partners

• 15 year old non-profit

• Focus on preventing 
leading causes of ill 
health, early death & 
high cost of health care
 Tobacco use

 Poor nutrition

 Physical inactivity

 Culture of Wellness



WorkHealthy AmericaSM: 
Wellness Done Right

Grades

Tailored 
Tools

On-Going 
Assistance

Healthier 
workplace 
policies, 

environments 
and benefits
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Evaluation
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Who Uses WorkHealthy AmericaSM

• 500 Organizations

▫ Across sectors

▫ National reach 

• 1000 Decision-Makers

▫ Executives / Leaders

▫ Human Resources / 
Operations

▫ Wellness 

• 700,000+ Employees
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WorkHealthy AmericaSM Campaigns 

Private Sector 
Businesses

Schools
Gov’t  &  

Health Plans
Non-profit/ 
Faith Org’s

Hospitals

WorkHealthy NC

NYC  T-F 
Hospitals

C
a

m
p

a
ig

n
s

Working Well SC

WorkHealthy
Hospitals (OK)

WorkHealthy
Virginia 

National Hospital 
Initiative 
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WorkHealthy America guides hospitals 

to effectively change & measure 

population health 

• Fills strategic gap in community & population 
health improvement.  

• Guides hospital itself + community 
organizations to establish prevention and health 
policies, benefits & environmental supports

• Measures organizational and community 
impact with prevention report cards. 

• Extends leadership to voluntary and public 
policy change at community level.  



WorkHealthy America supports 

Health Departments in community & 

state campaigns

• Leveraging CTG dollars

• NYC Health Department: 

NYC Tobacco-Free Hospital Campaign

• SC DHEC/ESMMSC: Working Well Campaign 
brought private businesses, state and local 
government and schools to hospital campaign









What’s working? 

• Leadership engagement drives dissemination

• Partnerships are how this work gets done

• WHA helps organizations use time & dime well 

• Common measurement platform & mapping 
sustains and drives work



What’s not?

• Rules not written, funding not in place, political 
interests are not on same page 

• While money has not been a significant driver or 
barrier to date, incentives will likely help in 
uptake



Clear alignment of ACA & WHA in 

workplace wellness & population 

health improvement  

• NCPP will focus on four scale goals:

▫ Expand in NC through strategic partnerships

▫ Expand nationally 

▫ Continue to invest & build technology 

▫ Strengthen impact through research partnerships 



For More Information 

www.ncpreventionpartners.org

Visit our website to:
▫Watch a recorded demonstration

Contact us: 
▫ meg@ncpreventionpartners.org

▫ Research & Evaluation: whitney@ncpreventionpartners.org

▫ NC Expansion: bess@ncpreventionpartners.org

▫ National Expansion: annie@ncpreventionpartners.org
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